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CEO Statement

At EMPWR, we believe that integrity, respect, and ethical behavior are fundamental to the way we
work. This Code of Conduct serves as a compass for how we act, make decisions, and interact with
others — inside and outside the organization. It reflects our values and our commitment to doing
business responsibly.

Every employee has a role to play in upholding these standards. | ask you to read this Code carefully
and to live by its principles in your daily work.

Together, let’s continue building a company we can all be proud of.

Frederic Landtmeters
Chief Executive Officer
EMPWR

Date: June, 2025
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EMPWR Code of Conduct for Employees

Introduction

As a EMPWR employee, you are expected to act with integrity, honesty, and in accordance with
ethical business practices. This Code of Conduct outlines the policies and guidelines that you are
expected to follow in order to maintain the highest standards of ethical conduct.

You are expected to comply with all applicable laws and regulations in your work for EMPWR, This
includes, but is not limited to, laws and regulations related to bribery and corruption, data privacy
and security, and workplace health and safety.

You must avoid any situation that may result in a conflict of interest between your personal interests
and those of EMPWR.

You are expected to act ethically in all aspects of your work for EMPWR. This includes, but is not
limited to, being honest and transparent in your business dealings, treating others with respect and
dignity, and avoiding any behaviour that may be considered discriminatory or harassing.

Violation of this Code of Conduct or company policies may result in disciplinary action, up to and
including termination of employment. Additionally, violation of applicable laws and regulations may
result in civil or criminal liability.

This Code of Conduct is an important part of maintaining the reputation and integrity of EMPWR. By
following these principles and guidelines, you can help ensure that we continue to operate with the
highest standards of ethical conduct.

We commit to following the OECD Due Diligence Guidance for Responsible Business Conduct.
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EMPWR Health & Safety Policy

1. Introduction
EMPWR is committed to providing a safe and healthy work environment for all employees,
contractors, visitors, and customers. This Health & Safety Policy outlines our commitment to
promoting a culture of safety and ensuring compliance with all relevant health and safety laws and
regulations.

2. Responsibilities
All employees, contractors, visitors, and customers are responsible for following this Health & Safety
Policy and ensuring their own safety and the safety of others. Management is responsible for
providing the necessary resources and support to maintain a safe and healthy work environment.

3. Hazards ldentification and Risk Assessment
All hazards that may pose a risk to the health and safety of employees, contractors, visitors, and
customers must be identified and assessed regularly. This includes, but is not limited to, physical
hazards, chemical hazards, and biological hazards.

4. Prevention and Control Measures
Appropriate prevention and control measures must be implemented to minimize or eliminate the
risk of hazards. This includes, but is not limited to, providing appropriate training, personal protective
equipment (PPE), and emergency procedures.

5. Accidents, Incidents, and Near Misses
All accidents, incidents, and near misses must be reported and investigated immediately. Lessons
learned from these events must be used to improve the safety culture and prevent similar incidents
from occurring in the future.

6. Emergency Preparedness
Emergency preparedness plans must be in place to respond to any potential emergencies. This
includes, but is not limited to, fire safety, natural disasters, and medical emergencies.

7. Health and Wellness
EMPWR is committed to promoting the health and wellness of all employees. This includes providing
appropriate health and safety training, access to health and wellness programs, and ergonomic
workspaces.

8. Compliance with Laws and Regulations
EMPWR is committed to complying with all relevant health and safety laws and regulations. This
includes, but is not limited to, the Occupational Health and Safety Act and any applicable regulations
and guidelines.

Conclusion

This Health & Safety Policy is an important part of maintaining the safety and well-being of all
employees, contractors, visitors, and customers. By following the principles and guidelines outlined
in this policy, we can create a culture of safety and ensure compliance with all relevant health and
safety laws and regulations
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EMPWR Diversity & Inclusion Policy

1. Introduction
EMPWR is committed to fostering a diverse and inclusive workplace where all employees feel valued
and respected. We believe that diversity of thought, background, and experience is essential to our
success as a company.

2. Commitment to Diversity and Inclusion
We are committed to creating a workplace that is free from discrimination and harassment, where
everyone is treated with respect and dignity. We value diversity in all its forms, including but not
limited to, race, ethnicity, gender, sexual orientation, gender identity, age, religion, disability, and
veteran status.

3. Recruitment and Hiring
We strive to recruit and hire a diverse workforce that reflects the communities we serve. We are
committed to providing equal employment opportunities to all qualified candidates and ensuring
that our hiring process is fair and unbiased.

4. Equal Pay and Benefits
We believe in providing equal pay and benefits to all employees regardless of their gender, race, or
other protected characteristic. We conduct regular reviews of our compensation and benefits
packages to ensure that they are fair and equitable.

5. Accountability
We hold all employees accountable for upholding our diversity and inclusion policy. Any instances of
discrimination or harassment will not be tolerated and will be subject to disciplinary action, up to
and including termination of employment.

Conclusion

This Diversity & Inclusion Policy is an important part of our commitment to creating a workplace that
is inclusive and respectful of all employees. By fostering a culture of diversity and inclusion, we can
attract and retain the best talent, foster innovation, and achieve our business goals.
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EMPWR Anti-Bribery & Corruption Policy

1. Introduction
EMPWR is committed to conducting business ethically and in compliance with all applicable laws and
regulations. We have a zero-tolerance policy towards bribery and corruption in all forms, and we
expect all employees and representatives of our company to uphold these values.

2. Definitions

Bribery is the offering, giving, receiving, or soliciting of any item of value with the intent to influence
the actions of an individual or entity.

Corruption is the abuse of power or position for personal gain, either directly or indirectly.

3. Policy
EMPWR prohibits all forms of bribery and corruption, including but not limited to:

—  Offering or accepting gifts, hospitality, or other favors that could be perceived as an attempt
to influence a business decision

— Making or accepting payments or other benefits to obtain or retain business or gain an unfair
advantage

— Engaging in any form of collusion with competitors or other parties to rig bids, fix prices, or
allocate markets

— Making political contributions or charitable donations with the intention of gaining business
or political favors

— Concealing or misrepresenting transactions or other financial information to avoid detection
of bribery or corruption

~  Failing to report any suspected or actual incidents of bribery or corruption.

4. Responsibilities
All employees and representatives of EMPWR have a responsibility to comply with this Anti-Bribery

& Corruption Policy. Managers and supervisors are responsible for ensuring that their teams are
aware of this policy and understand their obligations under it.

5. Reporting and Investigation
We encourage all employees and representatives to report any suspected or actual incidents of
bribery or corruption immediately. All reports will be investigated promptly and thoroughly, and
appropriate disciplinary action will be taken where necessary.

Conclusion

This Anti-Bribery & Corruption Policy is an essential part of our commitment to conducting business
ethically and in compliance with all applicable laws and regulations. By upholding these values, we
can maintain the trust and confidence of our customers, partners, and stakeholders, and build a
sustainable and successful business
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EMPWR Whistleblowing Policy

1. Introduction
EMPWR is committed to maintaining the highest standards of ethical behavior and conduct in all our
business activities. We believe that all employees have a responsibility to report any suspected or
actual misconduct or wrongdoing that may harm our company, our customers, or the public interest.

2. Scope

This policy applies to all employees and representatives of EMPWR, including contractors, suppliers,
and other business partners.

3. Reporting Procedure
If you become aware of any suspected or actual misconduct or wrongdoing, you should report it
immediately using one of the following channels:

—  Speak with your supervisor or manager

— Contact the HR department in your country

— All reports will be treated in confidence and will be investigated promptly and thoroughly.
We encourage you to provide as much detail as possible when making a report, including the
date, time, location, and individuals involved.

4. Protection from Retaliation
We prohibit any form of retaliation against employees who report suspected or actual misconduct or
wrongdoing in good faith. If you believe that you have been retaliated against for making a report,
you should contact the HR department immediately.

Conclusion

This Whistleblowing Policy is an essential part of our commitment to maintaining the highest
standards of ethical behavior and conduct in all our business activities. By fostering a culture of
transparency and accountability, we can identify and address any issues or risks that may arise, and
ensure the long-term success of our company.
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EMPWR Privacy & Data Security Policy

1.

Introduction

EMPWR is committed to protecting the privacy and security of personal data that we collect, process,
and store as part of our business activities. This policy sets out our obligations under applicable data
protection laws and regulations, and outlines the measures we take to ensure the confidentiality,
integrity, and availability of personal data.

2.

Scope

This policy applies to all employees and representatives of EMPWR, including contractors, suppliers,
and other business partners.

3.

Data Protection Principles

We adhere to the following data protection principles:

4,

Lawfulness, fairness, and transparency: We collect, process, and store personal data only for
lawful purposes, with the knowledge and consent of the data subject, and in a transparent
manner.

Purpose limitation: We collect, process, and store personal data only for the specific
purposes for which it was collected, and in accordance with any legal or contractual
obligations.

Data minimization: We collect, process, and store only the minimum amount of personal
data necessary for the purposes for which it was collected.

Accuracy: We take reasonable steps to ensure that personal data is accurate, complete, and
up-to-date.

Storage limitation: We retain personal data only for as long as necessary to fulfill the
purposes for which it was collected, or as required by law.

Integrity and confidentiality: We take appropriate technical and organizational measures to
protect personal data against unauthorized or unlawful processing, accidental loss,
destruction, or damage.

Accountability: We demonstrate our compliance with applicable data protection laws and
regulations, and take responsibility for our processing activities.

Security Measures

We implement the following security measures to protect personal data:

Access controls: We restrict access to personal data on a need-to-know basis, and implement
strong authentication and authorization mechanisms.

Encryption: We encrypt personal data in transit and at rest, using industry-standard
encryption algorithms and protocols.

Data backup and recovery: We implement regular data backup and recovery procedures to
ensure the availability of personal data in case of accidental loss or damage.

Incident management: We have a process in place to manage security incidents and
breaches, and to notify the relevant authorities and data subjects as required by law.
Third-party security: We ensure that any third-party service providers who process personal
data on our behalf comply with our security standards and data protection requirements.

10
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5. Data Subject Rights

We respect the rights of data subjects under applicable data protection laws and regulations,
including the right to:

— Access their personal data

— Rectify or erase their personal data

— Obiject to the processing of their personal data

— Restrict the processing of their personal data

— Receive their personal data in a portable format

—  Withdraw their consent to the processing of their personal data

— We provide mechanisms for data subjects to exercise their rights, and respond to any
requests in a timely and efficient manner.

Conclusion

This Privacy & Data Security Policy is an essential part of our commitment to protecting the privacy
and security of personal data. By upholding these principles and measures, we can maintain the trust
and confidence of our customers, partners, and stakeholders, and build a sustainable and successful
business.

11
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EMPWR Human Rights Policy

1. Introduction
EMPWR is committed to upholding human rights in all aspects of our business operations. We
recognize our responsibility to respect and promote human rights, and to avoid any actions that may
lead to human rights abuses. This policy sets out our commitment to human rights, and outlines the
measures we take to ensure respect for human rights in our business activities.

2. Scope
This policy applies to all employees and representatives of EMPWR, including contractors, suppliers,
and other business partners.

3. Human Rights Principles
We adhere to the following human rights principles:

-~ Non-discrimination: We do not discriminate against any individual or group based on race,
color, national origin, religion, gender, sexual orientation, gender identity or expression, age,
disability, or any other characteristic protected by applicable law.

— Freedom of association and collective bargaining: We respect the right of employees to form
and join trade unions or other worker organizations, and to bargain collectively with us or
their employers.

—~  Child labor: We do not employ or support the use of child labor, and comply with applicable
laws and regulations related to the minimum age for employment.

— Forced labor and human trafficking: We do not use or support forced labor, including bonded
or involuntary labor, or human trafficking, and take steps to identify and mitigate any risks of
such practices in our supply chain.

—  Working conditions: We provide a safe and healthy working environment for all employees,
and comply with applicable laws and regulations related to working hours, wages, benefits,
and other working conditions.

— Privacy: We respect the privacy rights of our employees, customers, and other stakeholders,
and take appropriate measures to protect personal data and confidential information.

-~ Community engagement: We engage with local communities and other stakeholders to

understand their needs and concerns, and to minimize any negative impacts of our
operations on human rights.

12
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4. Implementation and Monitoring
We implement the following measures to ensure respect for human rights in our business activities:

—  Human rights due diligence: We conduct human rights due diligence to identify, prevent,
mitigate, and remedy any adverse human rights impacts of our operations and supply chain.

— Reporting and grievance mechanisms: We establish reporting and grievance mechanisms to
enable employees, customers, and other stakeholders to raise human rights concerns and to
seek redress for any alleged violations of human rights.

—  Continuous improvement: We continuously review and improve our policies, practices, and
procedures to ensure that they align with best practices in human rights, and to address any
emerging human rights risks or challenges.

Conclusion

This Human Rights Policy reflects our commitment to respect and promote human rights in all
aspects of our business operations. By upholding these principles and measures, we can contribute
to a world where human rights are upheld, respected, and protected, and where we can build a
sustainable and successful business.

13
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EMPWR Anti-Discrimination & Equal Rights Policy

1. Introduction
EMPWR is committed to providing a workplace that is free from discrimination and harassment,
where all employees are treated with dignity and respect, and have equal opportunities to succeed.
This policy sets out our commitment to anti-discrimination and equal rights, and outlines the
measures we take to ensure compliance with applicable laws and regulations.

2. Scope
This policy applies to all employees and representatives of EMPWR, including contractors, suppliers,
and other business partners.

3. Anti-Discrimination Principles
We adhere to the following principles of anti-discrimination:

— Non-discrimination: We do not discriminate against any individual or group based on race,
color, national origin, religion, gender, sexual orientation, gender identity or expression, age,
disability, or any other characteristic protected by applicable law.

- Equal employment opportunity: We provide equal employment opportunities to all
employees and job applicants, based on their qualifications and merit, without
discrimination or preference.

— Reasonable accommodation: We provide reasonable accommodations to employees with
disabilities or other needs, to enable them to perform their job duties and participate in our
workplace activities.

— Harassment-free workplace: We prohibit harassment of any kind, including sexual

harassment, and take appropriate measures to prevent, investigate, and address any
allegations of harassment.

4. Equal Rights Principles

We adhere to the following principles of equal rights:

— Equal pay: We provide equal pay for equal work, regardless of gender, race, or other
characteristics protected by applicable law.

—~  Career development: We provide equal opportunities for career development, training, and
advancement, based on merit and job performance, without discrimination or preference.

— Inclusive workplace culture: We foster an inclusive workplace culture that values diversity,
equity, and inclusion, and promotes respect for all employees and their contributions.

14
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5. Implementation and Monitoring

We implement the following measures to ensure compliance with anti-discrimination and equal
rights principles:

—  Policy communication: We communicate this policy to all employees and business partners
to promote understanding and compliance with anti-discrimination and equal rights
principles.

— Reporting and grievance mechanisms: We establish reporting and grievance mechanisms to
enable employees, customers, and other stakeholders to raise concerns about
discrimination, harassment, or unequal treatment, and to seek redress for any alleged
violations.

- Compliance monitoring and review: We monitor compliance with this policy and applicable
laws and regulations related to anti-discrimination and equal rights, and review and update
our policies, practices, and procedures to ensure their effectiveness and relevance.

Conclusion

This Anti-Discrimination & Equal Rights Policy reflects our commitment to providing a workplace that
is free from discrimination and harassment, and that promotes equal opportunities for all
employees. By upholding these principles and measures, we can build a diverse, inclusive, and
equitable workplace culture, and contribute to a society where everyone is treated with respect and
dignity.

15
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EMPWR Privacy of Employees Policy

1. Introduction
EMPWR is committed to protecting the privacy of its employees and to complying with applicable
data protection laws and regulations. This policy sets out our commitment to safeguarding employee
data and outlines the measures we take to ensure the confidentiality, integrity, and availability of
such data.

2. Scope
This policy applies to all employee data that EMPWR collects, processes, stores, or transfers,
regardless of the format or medium in which it is stored.

3. Employee Data Protection Principles
We adhere to the following principles of employee data protection:

— Lawfulness, fairness, and transparency: We collect and process employee data in accordance
with applicable laws and regulations, and provide transparent information about the
purposes, methods, and legal basis for such processing.

— Purpose limitation: We collect and process employee data only for legitimate and specified
purposes, and do not use such data for incompatible or unauthorized purposes.

— Data minimization: We collect and process employee data only to the extent necessary and
relevant for the purposes for which it is processed, and ensure that such data is accurate and
up-to-date.

— Confidentiality and security: We ensure the confidentiality, integrity, and availability of
employee data by implementing appropriate technical and organizational measures, and by
providing access to such data only to authorized personnel on a need-to-know basis.

— Data subject rights: We respect and facilitate the exercise of employee data subject rights,
including the right to access, rectify, erase, restrict, or object to the processing of their
personal data.

— Data transfer: We transfer employee data outside the company only if necessary and in
compliance with applicable data protection laws and regulations, and with appropriate
safeguards to ensure adequate protection of such data.

4. Implementation and Monitoring

We implement the following measures to ensure compliance with employee data protection
principles:

— Policy communication: We communicate this policy to all employees and business partners
who have access to employee data to promote understanding and compliance with data
protection principles.

— Data inventory and risk assessment: We maintain an inventory of employee data processing
activities, and conduct periodic risk assessments to identify and mitigate potential data

16
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protection risks.

— Data protection impact assessment: We conduct data protection impact assessments for
high-risk processing activities that involve employee data, and implement appropriate
measures to mitigate the identified risks.

— Incident management and reporting: We establish incident management and reporting
procedures to respond to data breaches, security incidents, or other data protection
incidents involving employee data, and to notify the relevant authorities and affected
individuals as required by applicable laws and regulations.

— Compliance monitoring and review: We monitor compliance with this policy and applicable
data protection laws and regulations, and review and update our policies, practices, and
procedures to ensure their effectiveness and relevance

Conclusion

This Privacy of Employees Policy reflects our commitment to protecting the privacy of our employees
and complying with applicable data protection laws and regulations. By upholding these principles
and measures, we can ensure the trust, loyalty, and well-being of our employees, and contribute to a
culture of respect and integrity in our workplace.
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